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During the term of this Agreement, the Editor agrees to perform the following services with respect to the Journal, conscientiously, expeditiously, and to the best of the Editor’s ability: 

(a) to establish editorial policy and define the aims and scope of the Journal (current description of the scope and subject matter of the Journal attached hereto as Exhibit 1) and decide upon procedures and standards for the acceptance of manuscripts, in consultation with and with the approval of the Academy and the Publisher and generally provide the services of an ‘editor-in chief’. Changes in current editorial policies or aims and scope of the Journal shall only be made by mutual agreement between the Parties;

(b) to solicit the submission of high-quality contributions to the Journal (the "Contributions"), to invite review articles, select supplements, and to oversee any other special features of the Journal (book reviews, letters and so forth) as appropriate;

(c) in consultation with and with the approval of the Academy and the Publisher, select any new members of the Editorial Board which shall advise the Editor with respect to editorial policy and assist in reviewing Contributions, and to ensure that each such Editorial Board member shall authorize the use of his/her/their name as specified in Section 11 below;

(d) to evaluate submitted Contributions, in accordance with the editorial policy consistently applied and using the electronic editorial system provided by the Publisher, and to select suitable Contributions for the review process for the Journal;

(e) to arrange for and supervise the independent, objective, and unbiased peer review of Contributions in accordance with the peer review policies set by the Academy and the Publisher mentioned below. The Editor agrees to facilitate the peer review process by assigning Contributions to suitably qualified experts who are Associate Editors, members of the Editorial Board or ad hoc using the electronic editorial office system provided and maintained by the Publisher to make or request
the authors (the “Contributors”) to make such revisions as the Editor and/or reviewers deem appropriate, and to reject or refer to relevant Wiley journals any Contributions the reviewers and/or Editor deem unsatisfactory; the Editor will communicate on a timely basis with authors regarding receipt, acceptance, revision, or rejection of submitted Contributions.  Where the Publisher provides in-house peer review management, work with the representative of the Publisher who will
provide administrative services within the peer review workflow; these services will be limited to communication, monitoring, expediting, and auditing necessary to assure that this workflow functions effectively at all times and in accordance with editorial standards and practices established by the Publisher; this representative will in addition be responsible for any modifications made to the electronic editorial system;

(f) to comply with generally accepted publication ethics and best practices, including the Core Practices and associated guidelines set forth by the Committee on Publication Ethics (a not-for-profit organization based in the UK https://publicationethics.org/core-practices) (“Core Practices”), and all applicable policies set by the Publisher, including but not limited to Publisher’s Best Practice Guidelines on Research Integrity and Publishing Ethics (“Best Practice Guidelines”); and to ensure that the policies and procedures the Editor employs with respect to the Journal are consistent with the Core Practices and Best Practice Guidelines and other policies of the Publisher (including Publisher’s Vendor Code
of Conduct); and ensure that the corresponding Contributor of an accepted Contribution declares any potential conflicts of interest; 

(g) to abide by the agreed workflow procedure using the electronic editorial office system provided and maintained by the Publisher to facilitate peer review and to work with the representative of the Publisher who shall provide administrative services within the peer review workflow; these services will be limited to communication, monitoring, expediting, and auditing necessary to assure that this workflow functions effectively at all times and in accordance with editorial standards
and practices established by the Publisher; this representative will in addition be responsible for making any necessary modifications to the electronic editorial system;

(h) to encourage each Contributor of an accepted Contribution to provide the data underlying the Contribution to the Academy and the Publisher for sharing pursuant to Creative Commons CC-0 license;

(i) to assume editorial responsibility for the timely submission to the Publisher of the final Contributions in the English language, in format, content and style satisfactory to the Publisher in accordance with the current guidelines to authors ("Author Guidelines") and in accordance with the annual production schedule to be set by the Publisher, together with any illustrations (in a form appropriate for direct use without redrawing or retouching unless otherwise agreed), any supplementary material, any other material required by the Publisher and any necessary permissions for use of third-party content or other signed agreements. All materials provided to the Publisher shall be presented in the format agreed between the parties. The Editor shall make reasonable efforts to notify the Publisher in advance of contributions that the Editor believes may be controversial and/or newsworthy;

(j) to review and suggest corrections to electronic proofs if requested by the Publisher to do so. Any corrections must be returned by the due date set by the Publisher;

(k) to meet and confer with the Academy's and the Publisher’s personnel at such times as reasonably requested;

(l) to make best efforts to ensure the currency and accuracy of the contents of each Contribution provided for each issue of the Journal as of the date on which the issue's contents are forwarded to the Publisher and to perform all other editorial services usually performed by journal editors;

(m) to disallow the provision of printer-ready material by Contributors; and

(n) to follow Publisher’s best practices with respect to transferring manuscripts and associated peer review and other material between like-minded Wiley published journals. Editors are expected to refer and receive manuscripts of an acceptable quality (with associated peer review and other material) from journals within their network in accordance with such best practices.

(o) Publisher is committed to advancing diversity, equity and inclusion. In consultation with Publisher, Editor will endeavor to promote diversity, equity and inclusion in the editorial processes and policies of the Journal. In particular, the Editor will endeavor to ensure the best possible diversity, equity and inclusion in its Editorial Board, reviewer pool and authorship.  The Editor will uphold that commitment by taking the following actions, where possible: (i)regularly reviewing the Editorial Board and reviewer pool for diversity (by way of example, “diversity” may refer to the vast range of human differences,
identities, and social groups including but not limited to race, ethnicity, creed, color, sex, sexual orientation, gender identity, language, culture, national origin, religion/spirituality, age, disability, military/veteran status, policy perspective, and associated preferences), equity (by way of example, “equity” may refer to building and maintain fair and just practices and policies that ensure individuals can grow and thrive; it also means acknowledging that structural inequalities exist and that historic inequalities can advantage some and disadvantage others), and inclusion (by way of example, “inclusion” may refer to a community where all people are respected, feel welcome, have a sense of belonging, and can participate and achieve their highest potential); (ii) making diverse and inclusive appointments to the Editorial Board and reviewer pool; and (iii) reporting immediately to the Publisher any incidents of harassment or discrimination by members of the Editorial Board or reviewers against an individual on the grounds of age, ancestry, color, religious creed, physical or mental
disability, marital status, medical condition, genetic information, military and veteran status, national origin, race, sex, gender, gender identity, gender expression, sexual identity, sexual orientation, political affiliation, or any other category protected by law.

(p) to oversee and be ultimately accountable for the activities and performance of other decision-making editors appointed to the Journal (including handling of peer review, time to decision, and adherence to editorial and journal policy) and to notify the Publisher of any performance concerns regarding such editors;
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